REGULAR TEACHER CONTRACT
Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract (“Contract”) is by and between the governing body of the

MSD of Martinsville (“Corporation”) and Shannon Adams (“Teacher”). Shannon
Adams is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher

agree that:

1.

The Teacher shall teach in the schools of the Corporation for the school term, beginning
July 30, 2023, and ending on June 30, 2025. Ind. Code 20-28-6-2(a)(3)(A)

The school term described in paragraph 1 immediately above for services under this
Contract consists of 214 days. [nd. Code 20-28-6-2{a)(3)(B)

The number of hours per day the Teacher is expected to work under this Contract is 7. Ind.
Code 20-28-6-2(a)(3)(E)

The Corporation shall pay the Teacher for services under this Contract the total salary of
$87,000.00 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

The Corporation shall pay this amount in 26 instaliments on a biweekly basis. ind. Code
20-28-6-2(a}(3}{D} Ind. Code 20-28-6-5(1)

This Contract may be canceled during its term for any of the grounds set forth in Ind. Code
20-28-7.5-1(b) pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code
20-28-7.5-3.

This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this l p dayof N ovemnber ,20 23.

W) School Corporation by:
~ i:%sidelé —

Attested;

%ﬁ«w&w— Mt /f@/w

Superintendent Secretary




ADDENDUM TO THE CONTRACT O¥: Shannon Adams

This Board of School Trustees should provide leave days, retirement severance, sick leave bank

>

early retirement benefits, mileage, and Section 125 benefits for all certified administrators, the
same as those specified in the Contractual Agreement with the Board and the Martinsville
Classroom Teachers Association,

Additionally or in place of:

L.

Paid Vacation: 0 days
Paid Sick: 9 days
Paid Personal: 4 days
Life Insurance/Double Indemnity in the amount of $75,000 at a cost of

$1.00 per year to the administrator.,
Medical insurance as provided to teachers in the master teacher contract.

Dental Insurance: Full coverage up to a family policy of dental insurance
at a cost of $1.00 per year to the administrator.

Disability Insurance: Coverage as provided to the teachers at a cost of
$1.00 per year to the administrator.

401(A) as provided to teachers in the master teacher contract,
VEBA as provided to teachers in the master teacher contract.
Cell Phone - $600

Other benefits afforded to teachers in the master teacher confract.

Date

Novewmber [, 2023 é %Q%ﬁ)

i18trator

Board of School Trustees:
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REGULAR TEACHER CONTRACT
Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract (“Contract”) is by and between the governing body of the

MSD of Mattinsviile (“Corporation”) and Jeffrey Bell (“Teacher”). Jeffrey Bell is a teacher
as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher
agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning
July 1, 2023, and ending on June 30, 2025. Ind. Code 20-28-6-2(a)(3}(A)

2. The school term described in paragraph 1 immediately above for services under this
Contract consists of 260 days. Ind. Code 20-28-6-2{a){3)(B)

3. The number of hours per day the Teacher is expected to work under this Contract is7. Ind.
Code 20-28-6-2(a)(3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$123,100.00 during the school year. ind. Code 20-28-6-2(a}{3)(C)

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code
20-28-6-2(a)(3)(D) Ind. Code 20-28-6-5(1)

6. This Contract may be canceled during its term for any of the grounds set forth in Ind. Code
20-28-7.5-1(b) pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code -
20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3,

Agreed this |1, dayof _November ,2028.
Teacher School Corporation by:
resiaent
Attested:

Superintendent Secretary




ADDENDUM TO THE CONTRACT OF: Jeffrey Bell

This Board of School Trustees should provide leave days, retirement severance, sick leave bank,
early retirement benefits, mileage, and Section 125 benefits for all certified administrators, the
same as those specified in the Contractual Agreement with the Board and the Martinsville
Classroom Teachers Association.

Additionally or in place of:

1. Paid Vacation: 20 days
Paid Sick: 9 days
Paid Personal: 4 days

2. Life Insurance/Double Indemnity in the amount of $75,000 at a cost of
$1.00 per year to the administrator.

3. Medical insurance as provided to teachers in the master teacher contract.

4. Dental Insurance: Full coverage up to a family policy of dental insurance
at a cost of $1.00 per year to the administrator,

5. Disability Insurance: Coverage as provided to the teachers at a cost of
$1.00 per year to the administrator,

6. 401(A) as provided to teachers in the master teacher contract,
7. VEBA as provided to teachers in the master teacher contract.
8. Cell Phone - $600

9. Other benefits afforded to teachers in the master teacher contract.

November L, 2023 av: (!

Date Administrator

Board of School Trustees:




REGULAR TEACHER CONTRACT
Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract (“Confract”) is by and between the governing body of the

MSD of Martinsville (“Corporation”) and Ryan Cox (“Teacher”). Ryan Cox is a teacher as
defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher
agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning
July 1, 2023, and ending on June 30, 2025. Ind. Code 20-28-6-2(a}(3)(A)

2. The school term described in paragraph 1 immediately above for services under this
Contract consists of 209 days. Ind. Code 20-28-6-2(a){3)(B)

3. The number of hours per day the Teacher is expected to work under this Contractis 7. Ind.
Code 20-28-6-2{a}{3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$83,500.00 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code
20-28-6-2(a)(3)(D) Ind. Code 20-28-6-5(1)

6. This Contract may be canceled during its term for any of the grounds set forth in Ind. Code
20-28-7.5-1(b) pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code
20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this \ lp dayof N bvewvibey , 20 2%

Teache)ZZ Z School Cotporation by:

[z CX Oocpeelhetaof
0 ﬁeside%t : \
Attested:

GGl St Aty

Superintendent Secretary




ADDENDUM TO THE CONTRACT OF: Ryan Cox

This Board of School Trustees should provide leave days, retirement severance, sick leave bank,
eatly retirement benefits, mileage, and Section 125 benefits for all certified administrators, the
same as those specified in the Contractual Agreement with the Board and the Martinsville
Classroom Teachers Association.

Additionally or in place of:

1. Paid Vacation: 0 days
Paid Sick: 9 days
Paid Personal: 4 days

2. Life Insurance/Double Indemnity in the amount of $75,000 at a cost of
$1.00 per year to the administrator.

3. Medical insurance as provided to teachers in the master teacher contract,

4. Dental Insurance: Full coverage up to a family policy of dental insurance
at a cost of $1.00 per year to the administrator,

5. Disability Insurance: Coverage as provided to the teachers at a cost of
$1.00 per year to the administrator.

6. 401(A) as provided to teachers in the master teacher contract.

7. VEBA as provided to teachers in the master teacher contract.

8. Cell Phone - $600

9. Other benefits afforded to teachers in the master teacher contract,

November 1y, 202% % é:of/

Date Ad mls)latm

Board of School Trustees:

Wbt W




REGULAR TEACHER CONTRACT
Prescribed pursuant to Ind. Code 20-28-6-3 as the vegular and uniform contract
for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract (“Contract”) is by and between the governing body of the
MSD of Martinsville (“Corporation”) and Brian Dugger (“Teacher”). Brian Dugger isa
teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher
agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning
July 1, 2023, and ending on June 30, 2025. Ind. Code 20-28-6-2{a)(3)(A)

2. The school term described in paragraph 1 immediately above for services under this
Contract consists of 214 days. Ind. Code 20-28-6-2(a)(3)(B)

3. The number of hours per day the Teacher is expected to work under this Contractis 7. Ind.
Code 20-28-6-2(a)(3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
© §94,200.00 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code
20-28-6-2(a)(3}(D) Ind. Code 20-28-6-5(1)

6. This Contract may be canceled during its term for any of the grounds set forth in Ind. Code
20-28-7.5-1(b) pursuant to the procedures set forth in ind. Code 20-28-7.5-2 and ind. Code
20-28-7.5-3.

7. This Contract is a public record pursuant to ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this l {p dayof N pvember ,20 23

Teacher School Corporation by:

sidet

Attested:

"Z&w@w Llthn A (2fyr

Superintendent Secretary J




ADDENDUM TO THE CONTRACT OF: Brian Dugger

This Board of School Trustees should provide leave days, retirement severance, sick leave bank,
early retirement benefits, mileage, and Section 125 benefits for all certified administrators, the
same as those specified in the Contractual Agreement with the Board and the Martinsville
Classroom Teachers Association.,

Additionally or in place of:

1. Paid Vacation: 0 days
Paid Sick: 7.5 days
Paid Personal: 3.5 days

- 2. Life Insurance/Double Indemnity in the amount of $75,000 at a cost of
$1.00 per year to the administrator.

3. Medical insurance as provided to teachers in the master teacher contract.

4. Dental Insurance: Full coverage up to a family policy of dental insurance
at a cost of $1.00 per year to the administrator.

5. Disability Insurance: Coverage as provided to the teachers at a cost of
$1.00 per year to the administrator.

6. 401(A) as provided to teachers in the master teacher contract.
7. VEBA as provided to teachers in the master teacher contract.
8. Cell Phone - $600

9. Other benefits afforded to teachers in the master teacher contract.

November [lo, 2023 j ; %

Date Administrator

Board of School Trustees:




REGULAR TEACHER CONTRACT
Prescribed pursuant to Ind, Code 20-28-6-3 as the regular and uniform contract
Jor the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract (“Contract”) is by and between the governing body of the
MSD of Martinsville (“Corporation”) and Adrianne Rae Floyd (“Teacher”). Adrianne
Rae Floyd is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher
agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning
July 1, 2023, and ending on June 30, 2025. Ind. Code 20-28-6-2(a)(3)(A)

2. The school term described in paragraph 1 immediately above for services under this
Contract consists of 209 days. Ind. Code 20-28-6-2(a)(3){B)

3. The number of hours per day the Teacher is expected to work under this Contract is 7. Ind.
Code 20-28-6-2(a}{3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$95,800.00 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code
20-28-6-2(a)(3)(D} Ind. Code 20-28-6-5(1)

6. This Contract may be canceled during its term for any of the grounds set forth in Ind. Code
20-28-7.5-1(b) pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code
20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d}) and Ind. Code 5-14-3.

Agreed this HQ day of Novgw\b(v ,2025.

Teaclm School Corporation by:
Y e fA Qug Oucdact _

esxd nt

Attested:

ﬂzﬁuz(/w /////’

Superintendent Secretary

-




ADDENDUM TO THE CONTRACT OF: Adrianne Rae Iloyd

This Board of School Trustees should provide leave days, retirement severance, sick leave bank,
early retirement benefits, mileage, and Section 125 benefits for all certified administrators, the
same as those specified in the Contractual Agreement with the Board and the Martinsville
Classroom Teachers Association.

Additionally or in place of:

1. Paid Vacation: 0 days
Paid Sick: 7.5 days
Paid Personal: 3.5 days

2. Life Insurance/Double Indemnity in the amount of $75,000 at a cost of
$1.00 per year to the administrator.

3. Medical insurance as provided to teachers in the master teacher contract,

4. Dental Insurance: Full coverage up to a family policy of dental insurance
at a cost of $1.00 per year to the administrator.

5. Disability Insurance: Coverage as provided to the teachers at a cost of
$1.00 per year to the administrator.

6. 401(A) as provided to teachers in the master teacher contract.
7. VEBA as provided to teachers in the master teacher contract.
8. Cell Phone - $600

9. Other benefits afforded to teachers in the master teacher contract.

November o, 2023 %

Date Administr afoz

Board of School Trustees:

Yudt o




REGULAR TEACHER CONTRACT
Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract (“Contract”) is by and between the governing body of the
MSD of Martinsville (“Corporation”) and Brandy Hammans (“Teacher”). Brandy
Hammans is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher
agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning
July 1, 2023, and ending on June 30, 2025. Ind. Code 20-28-6-2(a)(3)(A)

2. The school term described in paragraph 1 immediately above for services under this
Contract consists of 209 days. Ind. Code 20-28-6-2(a)(3)(B)

3. The number of hours per day the Teacher is expected to work under this Contractis 7. Ind.
Code 20-28-6-2(a)(3}(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$80,100.00 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code
20-28-6-2(a)(3)(D) Ind. Code 20-28-6-5(1)

6. This Contract may be canceled during its term for any of the grounds set forth in Ind. Code
20-28-7.5-1{b) pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code
20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this | {p day of November ,2023
Teacher School Corporation by:
&ﬁtm&%ﬂmw QM"VWL
‘esidént
Attested:

ZRorebar Suatése A 7 1o

Superintendent Secretary




ADDENDUM TO THE CONTRACT OF: Brandy Hammans

This Board of School Trustees should provide leave days, retivement severance, sick leave bank,
early retirement benefits, mileage, and Section 125 benefits for all certified administrators, the
same as those specified in the Contractual Agreement with the Board and the Martinsville
Classroom Teachers Association.

Additionally or in place of:

1. Paid Vacation: 0 days
Paid Sick: 9 days |
Paid Personal: 4 days

2. Life Insurance/Double Indemnity in the amount of $75,000 at a cost of
$1.00 per year to the administrator.

3. Medical insurance as provided to teachers in the master teacher contract.

4. Dental Insurance: Full coverage up to a family policy of dental insurance
at a cost of $1.00 per year to the administrator.

5. Disability Insurance: Coverage as provided to the teachers at a cost of
$1.00 per year to the administrator.

6. 401(A) as provided to teachers in the mastet teacher contract.
7. VEBA as provided to teachers in the master teacher contract.
8. Cell Phone - $600

9, Other benefits afforded to teachers in the master teacher contract.

November 1, 2023 &wﬁﬂmmam&ﬁ*
Date Administrater

Board of School Trustees:




REGULAR TEACHER CONTRACT
Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract (“Contract”) is by and between the governing body of the

MSD of Martinsville (“Corporation”) and Fred Kutruff (“Teacher”). Fred Kutruff is a
teacher as defined in Ind. Code 20-18-2-22,

In exchange for the Teacher’s services described below, the Corporation and the Teacher
agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning
July 1, 2023, and ending on June 30, 2025. Ind. Code 20-28-6-2(a)(3)(A)

2. The school term described in paragraph 1 immediately above for services under this
Contract consists of 229 days. Ind. Code 20-28-6-2(a){3)(B)

3. The number of hours per day the Teacher is expected to work under this Contract is 7. Ind.
Code 20-28-6-2(a)(3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$108,500.00 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code
20-28-6-2(a)(3)(D) Ind. Code 20-28-6-5(1)

6. This Contract may be canceled during its term for any of the grounds set forth in Ind. Code
20-28-7.5-1(b) pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and ind. Code
20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and ind. Code 5-14-3.

Agreed this | to_dayof __ November ,2023.
Teacher qu;ts School Corporation by:
‘ ot %esid:g‘lt
Attested:

Z ol Nlepthe Aog -
77

Superintendent Secretary



ADDENDUM TO THE CONTRACT OF: Fred Kutruff

This Board of School Trustees should provide leave days, retirement severance, sick leave bank,
early retirement benefits, mileage, and Section 125 benefits for all certified administrators, the
same as those specified in the Contractual Agreement with the Board and the Martinsville
Classroom Teachers Association,

Additionally or in place of:

1. Paid Vacation: 0 days
Paid Sick: 9 days
Paid Personal: 4 days

2. Life Insurance/Double Indemnity in the amount of $75,000 at a cost of
$1.00 per year to the administrator.

3. Medical insurance as provided to teachers in the master teacher contract.

4. Dental Insurance: Full coverage up to a family policy of dental insurance
at a cost of $1.00 per year to the administrator.

5. Disability Insurance: Coverage as provided to the teachers at a cost of
$1.00 per year to the administrator,

6. 401(A) as provided to teachers in the master teacher contract.
7. VEBA as provided to teachers in the master teacher contract.
8. Cell Phone - $600

9, Other benefits afforded to teachers in the master teacher contract.

vemberll 202 — . Sl

Date Administrator

Board of School Trustees:

m”vH? /)'Lﬁ'm AL A

1
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REGULAR TEACHER CONTRACT
Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract (“Contract”) is by and between the governing body of the

MSD of Mattinsville (“Corporation”) and Julie Lawson (“Teacher”). Julie Lawson is a
teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher

agree that:

1.

Teacher

The Teacher shall teach in the schools of the Corporation for the school term, beginning
July 17, 2023, and ending on June 30, 2025. ind. Code 20-28-6-2(a)(3}(A)

The school term described in paragraph 1 immediately above for services under this
Contract consists of 219 days. Ind. Code 20-28-6-2(a)(3)(B)

The number of hours per day the Teacher is expected to work under this Contract is 7. Ind.
Code 20-28-6-2{a)(3){E)

The Corporation shall pay the Teacher for services under this Contract the total salary of
$97,000.00 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code
20-28-6-2(a)(3)(D) Ind. Code 20-28-6-5(1)

This Contract may be canceled during its term for any of the grounds set forth in Ind. Code
20-28-7.5-1(b) pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code
20-28-7.5-3.

This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this |l day of t\\ ovember ,202%

School Corporation by:

Websidefit

/@wwm%amz Opcgec Decdint _

.,.,,4

Attested:

Superintendent Secretary

LA sr Al theo /&//»p




ADDENDUM TO THE CONTRACT OF: Julie Lawson

This Board of School Trustees should provide leave days, retirement severance, sick leave bank,
early retirement benefits, mileage, and Section 125 benefits for all certified administrators, the
same as those specified in the Contractual Agreement with the Board and the Martinsville
Classroom Teachers Association.

Additionally or in place of:

1.

9.

Paid Vacation: 0 days
Paid Sick: 9 days
Paid Personal: 4 days

Life Insurance/Double Indemnity in the amount of $75,000 at a cost of
$1.00 per year to the administrator.

Medical insurance as provided to teachers in the master teacher contract.

Dental Insurance: Full coverage up to a family policy of dental insurance
at a cost of $1.00 per year to the administrator.

Disability Insurance: Coverage as provided to the teachers at a cost of
$1.00 per year to the administrator.

401(A) as provided to teachers in the master teacher contract.

VEBA as provided to teachers in the master teacher contract.

Cell Phone - $600

Other benefits afforded to teachers in the master teacher contract.

November 1, ZQ'LB C/\A/(MW/%W

Date

C jnlmsudt 1
Board of School Trustees:

;o /s
M(g /&6/}'/%_\" k‘iiiw Z {:/ VT
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REGULAR TEACHER CONTRACT
Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
for the employment of teachers pursuant to Ind. Code 20-28-6-4(D)

This regular teacher contract (“Contract”) is by and between the governing body of the
MSD of Martinsville (“Corporation”) and Stephanie Manley (“Teacher”). Stephanie
Manley is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher
agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning
July 1, 2023, and ending on June 30, 2025. Ind. Code 20-28-6-2(a)(3)(A)

2. The school term described in paragraph 1 immediately above for services under this
Contract consists of 209 days. Ind. Code 20-28-6-2(a}(3)(B}

3, The number of hours per day the Teacher is expected to work under this Contract is 7. Ind.
Code 20-28-6-2(a)(3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$85,000.00 during the school year. Ind. Code 20-28-6-2(a){3){(C)

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. ind. Code
20-28-6-2(a)(3)(D) Ind. Code 20-28-6-5(1)

6. This Contract may be canceled during its term for any of the grounds set forth in Ind. Code
20-28-7.5-1(b) pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code
20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and ind. Code 5-14-3.

Agreed this | day of lSl ovember ,2023

Teacher School Corporatig

Attested:

2l Tt S b5

Superintendent Secretary




ADDENDUM TO THE CONTRACT OF: Stephanie Manley

This Board of School Trustees should provide leave days, retirement severance, sick leave bank,
early retirement benefits, mileage, and Section 125 benefits for all certified administrators, the
same as those specified in the Contractual Agreement with the Board and the Martinsville
Classroom Teachers Association.

Additionally or in place of:

1. Paid Vacation: 0 days
Paid Sick: 9 days
Paid Personal: 4 days

2. Life Insurance/Double Indemnity in the amount of $75,000 at a cost of
$1.00 per year to the administrator.

3. Medical insurance as provided to teachers in the master teacher contract.

4. Dental Insurance: Full coverage up to a family policy of dental insurance
at a cost of $1.00 per year to the administrator.

5. Disability Insurance: Coverage as provided to the teachers at a cost of
$1.00 per year to the administrator.

6. 401(A) as provided to teachers in the master teacher contract.

7. VEBA as provided to teachers in the master teacher contract.

8. Cell Phone - $600

g, Other benefits afforded to teachers in the master teacher contract.

Novemloer [, 2023 Mm&ﬂm&%
Date Administrator

Board of School Trustees:




REGULAR TEACHER CONTRACT
Prescribed pursuant to Ind. Code 20-28-6-3 as the vegular and uniform contract
for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract (“Contract”) is by and between the governing body of the

MSD of Martinsville (“Corporation”) and Melody Meyer (“Teacher”). Melody Meyer is a
teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher
agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning
July 1, 2023, and ending on June 30, 2025. Ind. Code 20-28-6-2(a)(3)(A)

2. The school term described in paragraph 1 immediately above for services under this
Contract consists of 209 days. Ind. Code 20-28-6-2{a)(3)(B)

3. The number of hours per day the Teacher is expected to work under this Contractis 7. Ind.
Code 20-28-6-2(a)(3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$98,350.00 during the school year. Ind. Code 20-28-6-2(a){3)(C)-

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code
20-28-6-2(a)(3)(D) Ind. Code 20-28-6-5(1)

6. This Contract may be canceled during its term for any of the grounds set forth in Ind. Code
20-28-7.5-1(b} pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code
20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this I \p_ day of N ovevnbey L2023,

Teacher School Corporation by:

MNedodt Magee Qaars, QMM\

yzémd t

Attested:

m Lj\&/ A /( (z// %

Superintendent Secretary




ADDENDUM TO THE CONTRACT OF: Melody Meyer

This Board of School Trustees should provide leave days, retirement severance, sick leave bank,
carly retirement benefits, mileage, and Section 125 benefits for all certified administrators, the
same as those specified in the Contractual Agreement with the Board and the Martinsville
Classroom Teachers Association.

Additionally or in place of:

1. Paid Vacation: 0 days
Paid Sick: 9 days
Paid Personal: 4 days

2. Life Insurance/Double Indemnity in the amount of $75,000 at a cost of
$1.00 per year to the administrator.

3. Medical insurance as provided to teachers in the master teacher contract.

4. Dental Insurance: Full coverage up to a family policy of dental insurance
at a cost of $1.00 per year to the administrator.

5. Disability Insurance: Coverage as provided to the teachers at a cost of
$1.00 per year to the administrator,

6. 401(A) as provided to teachers in the master teacher contract.

7. VEBA as provided to teachers in the master teacher contract.

8. Cell Phone - $600

9. Other benefits afforded to teachers in the master teacher contract,

202 &/I/Lrﬂ.gd C/(’“TW

Date Administrator

Board of School Trustees:




REGULAR TEACHER CONTRACT
Presciibed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract (“Contract”) is by and between the governing body of the
MSD of Martinsville (“Corporation””) and Adam Peterson (“Teacher”). Adam Peterson is
a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher
agree that:

1. The Teacher shall teach in the schoals of the Corporation for the school term, beginning
July 1, 2023, and ending on June 30, 2025. Ind. Code 20-28-6-2(a)(3){A)

2. The school term described in paragraph 1 immediately above for services under this
Contract consists of 214 days. Ind. Code 20-28-6-2(a)(3)(B)

3. The number of hours per day the Teacher is expected to work under this Contract is 7. Ind.
Code 20-28-6-2{a){3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$90,300.00 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

5. The Corporation shall pay this amount in 26 instaliments on a biweekly basis. Ind. Code
20-28-6-2(a)(3)(D) Ind. Code 20-28-6-5(1)

6. This Contract may be canceled during its term for any of the grounds set forth in Ind. Code
20-28-7.5-1(b) pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code
20-28-7.5-3.

7. This Contract is a public record pursuant to ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this | o day of ND vernbeyv ,2023
Teacher School Corporation by:
@Mn &%”N
resident
Attested:
( Jlrattn A7)
Superintendent Secretary J77




ADDENDUM TO THE CONTRACT OF: Adam Peterson

This Board of School Trustees should provide leave days, retirement severance, sick leave bank,
early retirement benefits, mileage, and Section 125 benefits for all certified administrators, the
same as those specified in the Contractual Agreement with the Board and the Martinsville
Classroom Teachers Association.

Additionally or in place of:

l. Paid Vacation: 0 days
Paid Sick: 9 days
Paid Personal: 4 days

2. Life Insurance/Double Indemnity in the amount of $75,000 at a cost of
$1.00 per year to the administrator,

3. Medical insurance as provided to teachers in the master teacher contract.

4. Dental Insurance: Full coverage up to a family policy of dental insurance
at a cost of $1.00 per year to the administrator,

5. Disability Insurance: Coverage as provided to the teachers at a cost of
$1.00 per year to the administrator.

6. 401(A) as provided to teachers in the master teacher contract.
7. VEBA as provided to teachers in the master teacher contract.
8. Cell Phone - $600

9, Other benefits afforded to teachers in the master teacher contract.

Nobvember 11, 2023 Q%&MQ;?W

Date Administrator

Board of School Trustees:

VA
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REGULAR TEACHER CONTRACT
Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
Jor the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract (“Contract”) is by and between the governing body of the

MSD of Martinsville (“Corporation”) and Paul Spahr (“Teacher”). Paul Spahr is a teacher
as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher
agree that:

1. The Teacher shall teach in the schools 6f the Corporation for the school term, beginning
July 1, 2023, and ending on June 30, 2025. Ind. Code 20-28-6-2(a){3)(A)

2. The school term described in paragraph 1 immediately above for services under this
Contract consists of 209 days. Ind. Code 20-28-6-2(a)(3)(B)

3. The number of hours per day the Teacher is expected to work under this Contractis 7. Ind.
Code 20-28-6-2{a)(3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$83,500.00 during the school year. Ind. Code 20-28-6-2(a){(3)(C)

5. The Corporation shall pay this amount in 26 instaliments on a biweekly basis. Ind. Code
20-28-6-2{a}{3}(D) Ind. Code 20-28-6-5(1)

6. This Contract may be canceled during its term for any of the grounds set forth in Ind. Code
20-28-7.5-1(b) pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code
20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind, Code 5-14-3.

Agreed this ‘ Q day of N overmber , 20 23

Teacher
7 7
Attested:

Superintendent Secretary ;/- ;'




ADDENDUM TO THE CONTRACT OF: Paul Spahr

This Board of School Trustees should provide leave days, retirement severance, sick leave bank,
early retirement benefits, mileage, and Section 125 benefits for all certified administrators, the
same as those specified in the Contractual Agreement with the Board and the Martinsville
Classroom Teachers Association.

Additionally or in place of:

1. Paid Vacation: 0 days
Paid Sick: 9 days
Paid Personal: 4 days

2. Life Insurance/Double Indemnity in the amount of $75,000 at a cost of
$1.00 per year to the administrator.

3. Medical insurance as provided to teachers in the master teacher contract.

4. Dental Insurance: Full coverage up to a family policy of dental insurance
at a cost of $1.00 per year to the administrator.

5. Disability Insurance: Coverage as provided to the teachers at a cost of
$1.00 per year to the administrator.

6. 401(A) as provided to teachers in the master teacher contract.
7. VEBA as provided to teachers in the master teacher contract.
8. Cell Phone - $600

9. Other benefits afforded to teachers in the master teacher contract.

0 ev 202

Date Administr

Board of School Trustees:
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REGULAR TEACHER CONTRACT
Prescribed pursuant to Ind, Code 20-28-6-3 as the regular and uniform contract
for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract (“Contract”) is by and between the governing body of the
MSD of Martinsville (“Corporation””) and Robert K Staggs (“Teacher”). Robert K
Staggs is a teacher as defined in Ind. Code 20-18-2-22,
In exchange for the Teacher’s services described below, the Corporation and the Teacher
agree that:
1. The Teacher shall teach in the schools of the Corporation for the school term, beginning
July 1, 2023, and ending on June 30, 2025. ind. Code 20-28-6-2(a){3)(A)

2. The school term described in paragraph 1 immediately above for services under this
Contract consists of 225 days. Ind. Code 20-28-6-2{a){3}(B)

3. The number of hours per day the Teacher is expected to work under this Contract is 7. Ind.
Code 20-28-6-2(a)(3)(E)

4, The Corporation shall pay the Teacher for services under this Contract the total salary of
$100,750.00 during the school year. Ind. Code 20-28-6-2(a}(3)(C)

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code
20-28-6-2(a)(3)(D) Ind. Code 20-28-6-5(1)

6. This Contract may be canceled during its term for any of the grounds set forth in Ind. Code
20-28-7.5-1(b) pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code
20-28-7.5-3,

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2{d) and Ind. Code 5-14-3.

Agreed this | lo day of N ovevrnbeyv ,2023.
Teach/.% Z ? School Corporation by:
( %nasident
Attested:

Superintendent Secretary




ADDENDUM TO THE, CONTRACT OF: Kip Staggs

This Board of School Trustees should provide leave days, retirement severance, sick leave bank,
eatly retirement benefits, mileage, and Section 125 benefits for all certified administrators, the
same as those specified in the Contractual Agreement with the Board and the Martinsville
Classroom Teachers Association.

Additionally or in place of:

1.

v v
Date '

Paid Vacation: 0 days
Paid Sick: 9 days
Paid Personal: 4 days
Life Insurance/Double Indemnity in the amount of $75,000 at a cost of

$1.00 per year to the administrator.
Medical insurance as provided to teachers in the master teacher contract.

Dental Insurance: Full coverage up to a family policy of dental insurance
at a cost of $1.00 per year to the administrator.

Disability Insurance: Coverage as provided to the teachers at a cost of
$1.00 per year to the administrator,

401(A) as provided to teachers in the master teacher contract.
VEBA as provided to teachers in the master teacher contract.
Cell Phone - $600

Other benefits afforded to teachers in the master teacher contract.

S0 /&/&,L/Z?

Administrator

Board of School Trustees:

QMWQWM
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REGULAR TEACHER CONTRACT
Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract (“Contract”) is by and between the governing body of the

MSD of Martinsville (“Corporation”) and Jennifer Teare (“Teacher”). Jennifer Teare is a
teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher

agree that:

1‘

The Teacher shall teach in the schools of the Corporation for the school term, beginning
July 1, 2023, and ending on June 30, 2025. ind. Code 20-28-6-2{a){3){A)

The school term described in paragraph 1 immediately above for services under this
Contract consists of 209 days. Ind. Code 20-28-6-2{a}{3)(B)

The number of hours per day the Teacher is expected to work under this Contract is 7. Ind.
Code 20-28-6-2(a)(3){E)

The Corporation shall pay the Teacher for services under this Contract the total salary of
$85,800.00 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code
20-28-6-2(a)(3)(D) Ind. Code 20-28-6-5(1)

This Contract may be canceled during its term for any of the grounds set forth in Ind. Code
20-28-7.5-1(b) pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code
20-28-7.5-3.

This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this ILQ day of NOV(?W\[;(V ,2023.

Teacher School Corporation by:

Cg/u/vt‘ VL/W

Attested:

Superintendent Secretary




ADDENDUM TO THE CONTRACT OF: Jennifer Teare

This Board of School Trustees should provide leave days, retirement severance, sick leave banlk,
carly retirement benefits, mileage, and Section 125 benefits for all certified administrators, the
same as those specified in the Contractual Agreement with the Board and the Martinsville
Classroom Teachers Association,

Additionally or in place of:

1. Paid Vacation: 0 days
Paid Sick: 9 days
Paid Personal: 4 days

2. Life Insurance/Double Indemnity in the amount of $75,000 at a cost of
$1.00 per year to the administrator,

3. Medical insurance as provided to teachers in the master teacher contract.

4, Dental Insurance: Full coverage up to a family policy of dental insurance
at a cost of $1,00 per year to the administrator.

5. Disability Insurance: Coverage as provided to the teachers at a cost of
$1.00 per year to the administrator.

6. 401(A) as provided to teachers in the master teacher contract.
7. VEBA as provided to teachers in the master teacher contract.
8. Cell Phone - $600

9. Other benefits afforded to teachers in the master teacher contract.

November 1o, 2023

Date ministrgtor

Board of School Trustees:

A

uzﬂ. tho /ﬁ/dd [ )




REGULAR TEACHER CONTRACT
Presciibed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract (“Contract”) is by and between the governing body of the

MSD of Martinsville (“Corporation”) and Jill Vlcan (“Teacher”). Jill Vlcan is a teacher as
defined in Ind, Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher
agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning
July 1, 2023, and ending on June 30, 2025. Ind. Code 20-28-6-2(a)(3){A)

2. The school term described in paragraph 1 immediately above for services under this
Contract consists of 209 days. Ind. Code 20-28-6-2(a)(3}(B)

3. The number of hours per day the Teacher is expected to work under this Contractis 7. Ind.
Code 20-28-6-2(a)(3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$99,000.00 during the school year. Ind. Code 20-28-6-2(a}(3)(C)

5. The Corporation shall pay this amount in 26 instaliments on a biweekly basis. Ind. Code
20-28-6-2(a)(3){D) Ind. Code 20-28-6-5(1)

6. This Contract may be canceled during its term for any of the grounds set forth in ind. Code
20-28-7.5-1(b) pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code
20-28-7.5-3,

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3,

Agreed this | lp_day of November ,20_23

Teacher School Corporation by:

<) ol \/u(’. Con)

Attested;

Superintendent Secretary




ADDENDUM TO THE CONTRACT OEF: Jill Vlcan

This Board of School Trustees should provide leave days, retirement severance, sick leave bank,
carly retirement benefits, mileage, and Section 125 benefits for all certified administrators, the
same as those specified in the Contractual Agreement with the Board and the Martinsville
Classroom Teachers Association.

Additionally or in place of:

1. Paid Vacation: 0 days
Paid Sick: 9 days
Paid Personal: 4 days

2. Life Insurance/Double Indemnity in the amount of $75,00 at a cost of
$1.00 per year to the administrator.

3. Medical insurance as provided to teachers in the master teacher contract.

4. Dental Insurance: Full coverage up to a family policy of dental insurance
at a cost of $1.00 per year to the administrator,

5. Disability Insurance: Coverage as provided to the teachers at a cost of
$1.00 per year to the administrator,

6. 401(A) as provided to teachers in the master teacher contract.
7. VEBA as provided to teachers in the master teacher contract.
8. Cell Phone - $600

9. Other benefits afforded to teachers in the master teacher contract,

November 14,2023 sl Mlegr
Date Adnﬂmstlatm

Board of School Trustees:
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REGULAR TEACHER CONTRACT
Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher coniract (“Contract”) is by and between the governing body of the

MSD of Martinsville (“Corporation”) and Ryan Wagner (“Teacher”). Ryan Wagner is a
teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher

agree that:

1.

The Teacher shall teach in the schools of the Corporation for the school term, beginning
July 1, 2023, and ending on June 30, 2025. Ind. Code 20-28-6-2(a)(3)(A)

L

2. The school term described in paragraph 1 immediately above for services under this
Contract consists of 214 days. Ind. Code 20-28-6-2(a)(3)(B)

3. The number of hours per day the Teacher is expected to work under this Contract is 7. Ind.
Code 20-28-6-2{a){3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$94,200.00 during the school year. Ind. Code 20-28-6-2{a)(3)(C)

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code
20-28-6-2(a)(3)(D} Ind. Code 20-28-6-5(1)

6. This Contract may be canceled during its term for any of the grounds set forth in Ind. Code
20-28-7.5-1{b) pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code
20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.
Agreed this l lp dayof N()Vc mber ,202.3,

Teacher School Corporation by:

tsideftt
Attested:

4@«»&.—' o7//(1 //(M///f”mn

Superintendent Secretary




ADDENDUM TO THE CONTRACT OX: Ryan Wagner

This Board of School Trustees should provide leave days, retirement severance, sick leave bank,
early retirement benefits, mileage, and Section 125 benefits for all certified administrators, the
same as those specified in the Contractual Agreement with the Board and the Martinsville
Classroom Teachers Association.

Additionally or in place of?

1.

Paid Vacation: 0 days
Paid Sick: 9 days
Paid Personal: 4 days
Life Insurance/Double Indemnity in the amount of $75,000 at a cost of

$1.00 per year to the administrator.
Medical insurance as provided to teachers in the master teacher contract.

Dental Insurance: Full coverage up to a family policy of dental insurance
at a cost of $1.00 per year to the administrator.

Disability Insurance: Coverage as provided to the teachers at a cost of
$1.00 per year to the administrator,

401(A) as provided to teachers in the master teacher contract.
VEBA as provided to teachers in the master teacher contract.
Cell Phone - $600

Other benefits afforded to teachers in the master teacher contract,

November [, 2023 ﬁ/ (/ﬁ/

Date
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Board of School Trustees:
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