REGULAR TEACHER CONTRACT
Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract (“Contract”) is by and between the governing body of the
MSD of Martinsville (“Corporation”) and Shannon Adams (“Teacher”). Shannon
Adams is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher
agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning
July 30, 2024, and ending on June 30, 2026. Ind. Code 20-28-6-2(a)(3}(A)

2. The school term described in paragraph 1 immediately above for services under this
Contract consists of 214 days. Ind. Code 20-28-6-2(a)(3)(B)

3, The number of hours per day the Teacher is expected to work under this Contractis 7. Ind.
* Code 20-28-6-2(a)(3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$88,500.00 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

5. The Corporation shall pay this amount in 26 instaliments on a biweekly basis. Ind. Code
20-28-6-2(a)(3)(D) Ind. Code 20-28-6-5(1)

6. This Contract may be canceled during its term for any of the grounds set forth in Ind. Code
20-28-7.5-1(b) pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code
20-28-7.5-3.

7. This Contract is a public record pursuant to ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this L1 dayof Novem ber , 2004,

W School Corporation by:
Yedh My ).
W President N

Attested:

LBl yAN lefm

Superintendent Secretary




ADDENDUM TO THE CONTRACT OF: Shannon Adams

This Board of School Trustees should provide leave days, retirement severance, sick leave bank,
early retirement benefits, mileage, and Section 125 benefits for all certified administrators, the
same as those specified in the Contractual Agreement with the Board and the Martinsville
Classroom Teachers Association.

Additionally or in place of:

1. Paid Vacation: 0 days
Paid Sick: 9 days
Paid Personal: 4 days

2. Life Insurance/Double Indemnity in the amount of $75,000 at a cost of
$1.00 per year to the administrator.

3. Medical insurance as provided to teachers in the master teacher contract.

4. Dental Insurance: Full coverage up to a family policy of dental insurance
at a cost of $1.00 per year to the administrator,

5. Disability Insurance: Coverage as provided to the teachers at a cost of
$1.00 per year to the administrator.

6. 401(A) as provided to teachers in the master teacher contract.
7. VEBA as provided to teachers in the master teacher contract,
8. Cell Phone - $600

9. Other benefits afforded to teachers in the master teacher contract.

- 21- 2024

Date
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REGULAR TEACHER CONTRACT
Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
for the employment of teachers pursuant to Ind. Code 20-28-6-4(D)

This regular teacher contract (“Contract”) is by and between the governing body of the

MSD of Martinsville (“Corporation”) and Jeffrey Bell (“Teacher”). Jeffrey Bell is a teacher
as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher
agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning
July 1, 2024, and ending on June 30, 2026. Ind. Code 20-28-6-2(a)(3){A)

2. The school term described in paragraph 1 immediately above for services under this
Contract consists of 260 days. Ind. Code 20-28-6-2(a}{3}{B)

3. The number of hours per day the Teacher is expected to work under this Contractis 7. Ind.
Code 20-28-6-2{a)(3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$124,600.00 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

5. The Corporation shall pay this amount in 26 instaliments on a biweekly basis. Ind. Code
20-28-6-2{a){3){D) Ind. Code 20-28-6-5(1)

6. This Contract may be canceled during its term for any of the grounds set forth in Ind. Code
20-28-7.5-1{b) pursuant to the procedures set forth in Ind. Code 20-28-7,5-2 and Ind. Code
20-28-7.5-3.

7. This Contract is a public record pursuant to ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 7| day of N OV LY , 201‘1.

Teacher School Corporation by:
v Pze31dent =
Attested:

Superintendent Sec1eta1y




ADDENDUM TO THE CONTRACT OF: Jeffrey Bell

This Board of School Trustees should provide leave days, retirement severance, sick leave bank,
early retirement benefits, mileage, and Section 125 benefits for all certified administrators, the
same as those specified in the Contractual Agreement with the Board and the Martinsville
Classroom Teachers Association.

Additionally or in place of:

1. Paid Vacation: 20 days -
Paid Sick: 9 days
Paid Personal: 4 days

2. Life Insurance/Double Indemnity in the amount of $75,000 at a cost of
$1.00 per year to the administrator.

3. Medical insurance as provided to teachers in the master teacher contract.

4, Dental Insurance: Full coverage up to a family policy of dental insurance
at a cost of $1.00 per year to the administrator.

5. Disability Insurance: Coverage as provided to the teachers at a cost of
$1.00 per year to the administrator. -

6. 401(A) as provided to teachers in the master teacher contract.

7. VEBA as provided to teachers in the master teacher contract.

8. Cell Phone - $600

9. Other benefits afforded to teachers in the master teacher contract,

- 21 2024 4 (St
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REGULAR TEACHER CONTRACT
Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract (“Contract”) is by and between the governing body of the

MSD of Martinsville (“Corporation”) and Ryan Cox (“Teacher”). Ryan CoX is a teacher as
defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher
agree that: '

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning
July 1, 2024, and ending on June 30, 2026. Ind. Code 20-28-6-2{a)(3)}{A)

2. The school term described in paragraph 1 immediately above for services under this
" Contract consists of 209 days. Ind. Code 20-28-6-2(a}(3)(B)

3. The nurﬁber of hours per day the Teacher is expected to work under this Contract is 7. (nd.
Code 20-28-6-2(a}(3){E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$85,000.00 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code
20-28-6-2{a)(3){D) ind. Code 20-28-6-5(1)

6. This Contract may be canceled during its term for any of the grounds set forth in Ind. Code
20-28-7.5-1(b) pursuant to the procedures set forth in ind. Code 20-28-7.5-2 and ind. Code
20-28-7.5-3.

" 7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this L\ day of N NAAAL b.( e ,20 24,

Teach é@ School Corporation by:
g >< ?77&.]% M\/L“ZJ_/:K)
U g President

Attested:

G B eiislin ;ﬂ@ }]M]og S

Superintendent Secretary




ADDENDUM TO THE CONTRACT OF: Ryan Cox

This Board of School Trustees should provide leave days, retirement severance, sick leave bank,
early retirement benefits, mileage, and Section 125 benefits for all certified administrators, the
same as those specified in the Contractual Agreement with the Board and the Martinsville
Classroom Teachers Association.

Additionally or in place of:

1. Paid Vacation: 0 days
Paid Sick: 9 days
Paid Personal: 4 days

2. Life Insurance/Double Indemnity in the amount of $75,000 at a cost of
$1.00 per year to the administrator.

3. Medical insurance as provided to teachers in the master teacher contract.

4. Dental Insurance: Full coverage up to a family policy of dental insurance
at a cost of $1.00 per year to the administrator.

5. Disability Insurance: Coverage as provided to the teachers at a cost of
$1.00 per year to the administrator.

6. 401(A) as provided to teachers in the master teacher contract,
7. VEBA as provided to teachers in the master teacher contract.
8. Cell Phone - $600

9. Other benefits afforded to teachers in the master teacher contract.

|- N- 2074 ,
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REGULAR TEACHER CONTRACT
Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract (“Contract”) is by and between the governing body of the

MSD of Martinsville (“Corporation”) and Brian Dugger (“Teacher”). Brian Dugger is a
teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher

agree that;

1.

The Teacher shall teach in the schools of the Corporation for the school ferm, beginning
July 1, 2024, and ending on June 30, 2026. Ind. Code 20-28-6-2(a)(3)(A)

The school term described in paragraph 1 immediately above for services under this
Contract consists of 214 days. Ind. Code 20-28-6-2(a}(3)(B)

The number of hours per day the Teacher is expected to work under this Contract is 7. Ind.
Code 20-28-6-2(a){3)(E)

The Corporation shall pay the Teacher for services under this Contract the total salary of
$95,700.00 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code
20-28-6-2(a)(3)(D}) Ind. Code 20-28-6-5{(1)

This Contract may be canceled during its term for any of the grounds set forth in ind. Code
20-28-7.5-1(b) pursuant to the procedures set forth in ind. Code 20-28-7.5-2 and Ind. Code
20-28-7.5-3,

This Contract is a public record pursuant to ind. Code 20-28-6-2{d) and Ind. Code 5-14-3.

Agreed this L\ dayof __ Novewber  2024.

Teacher School Corporation by:

/ -

L ——

= YWth Marfy

President

Attested:

G Lorrlen Lk boLars_

Superintendent Secretary  J




ADDENDUM TO THE CONTRACT OF: Brian Dugger

This Board of School Trustees should provide leave days, retirement severance, sick leave bank,
early retirement benefits, mileage, and Section 125 benefits for all certified administrators, the
same as those specified in the Contractual Agreement with the Board and the Martinsville
Classroom Teachers Association.

Additionally or in place of:

1. Paid Vacation: 0 days
Paid Sick: 9 days
Paid Personal: 4 days

2. Life Insurance/Double Indemnity in the amount of $75,000 at a cost of
$1.00 per year to the administrator.

3. Medical insurance as provided to teachers in the master teacher contract.

4. Dental Insurance: Full coverage up to a family policy of dental insurance
at a cost of $1.00 per year to the administrator.

5. Disability Insurance: Coverage as provided to the teachers at a cost of
$1.00 per year to the administrator.

6. 401(A) as provided to teachers in the master teacher contract,
7. VEBA as provided to teachers in the master teacher contract.
8. Cell Phone - $600

9. Other benefits afforded to teachers in the master teacher contract.
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REGULAR TEACHER CONTRACT
Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
Jfor the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract (“Contract”) is by and between the governing body of the
MSD of Martinsville (“Corporation”) and Adrianne Rae Floyd (“Teacher”). Adrianne
Rae Floyd is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher
agree that:

1. The Teacher shall teach in the schoois of the Corporation for the school term, beginning
July 1, 2024, and ending on June 30, 2026. Ind. Code 20-28-6-2(a)(3)(A)

2. The school term described in paragraph 1 immediately above for services under this
Contract consists of 209 days. Ind. Code 20-28-6-2(a)(3)(B)

3. The number of hours per day the Teacher is expected to work under this Contract is 7. Ind.
Code 20-28-6-2(a)(3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$97,300.00 during the school year. Ind. Code 20-28-6-2(a)}{3)(C)

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. ind. Code
20-28-6-2(a)(3)(D) Ind. Code 20-28-6-5(1)

6. This Contract may be canceled during its term for any of the grounds set forth in ind. Code
20-28-7.5-1{b) pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code
20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this L] day of M ovewbey , 20_7,_‘{.

Teacher ~ School Corporation by:
President

Attested: i&(/{/
%ﬂe‘—v" Qo«-)—/é/‘*

Superintendent Secretary




ADDENDUM TO THE CONTRACT OF: Adrianne Rae Floyd

This Board of School Trustees should provide leave days, retirement severance, sick leave bank,
early retirement benefits, mileage, and Section 125 benefits for all certified administrators, the
same as those specified in the Contractual Agreement with the Board and the Martinsville
Classroom Teachers Association,

Additionally or in place of:

1. Paid Vacation: 0 days
Paid Sick: 9 days
Paid Personal: 4 days

2. Life Insurance/Double Indemnity in the amount of $75,000 at a cost of
$1.00 per year to the administrator.

3. Medical insurance as provided to teachers in the master teacher contract,

4. Dental Insurance: Full coverage up to a family policy of dental insurance
at a cost of $1.00 per year to the administrator.

5. Disability Insurance: Coverage as provided to the teachers at a cost of
$1.00 per year to the administrator.

6. 401(A) as provided to teachers in the master teacher contract.
7. VEBA as provided to teachers in the master teacher contract,
8. Cell Phone - $600

9. Other benefits afforded to teachers in the master teacher contract.

[\-21- 720
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REGULAR TEACHER CONTRACT
Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)
This regular teacher contract (“Contract”) is by and between the governing body of the

MSD of Martinsville (“Corporation”) and Fred Kutruff (“Teacher”). Fred Kutruff is a
teacher as defined in Ind. Code 20-18-2-22,

In exchange for the Teacher’s services described below, the Corporation and the Teacher

agree that;

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning
July 1, 2024, and ending on June 30, 2026. Ind. Code 20-28-6-2(a)(3)(A)

2. The school term described in paragraph 1 immediately above for services under this
Contract consists of 229 days. Ind. Code 20-28-6-2(a)}(3)(B)

3. The number of hours per day the Teacher is expected to work under this Contract is 7. Ind.
Code 20-28-6-2(a}(3KE}

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$110,000.00 during the school year. Ind. Code 20-28-6-2(a)(3}(C)

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code

" 20-28-6-2(a)(3)(D) Ind. Code 20-28-6-5(1)

6. This Contract may be canceled during its term for any of the grounds set forth in ind. Code
20-28-7.5-1{b) pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and ind. Code
20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2{d) and Ind. Code 5-14-3."

Agreed this 7 2_dayof ﬁé/ v (Mé«'( o zo_fo

Teacher School Corporation by:
Zlble

President

Attested: | ' , )(Q u

Superintendent Secretary V




ADDENDUM TO THE CONTRACT OF: Fred Kutruff

This Board of School Trustees should provide leave days, retirement severance, sick leave bank,
early retirement benefits, mileage, and Section 125 benefits for all certified administrators, the
same as those specified in the Contractual Agreement with the Board and the Martinsville
Classroom Teachers Association.

Additionally or in place of:

1.

///LZ/ZL,L

Paid Vacation: 0 days
Paid Sick: 9 days
Paid Personal: 4 days

Life Insurance/Double Indemnity in the amount of $75,000 at a cost of
$1.00 per year to the administrator.

Medical insurance as provided to teachers in the master teacher contract.

Dental Insurance: Full coverage up to a family policy of dental insurance
at a cost of $1.00 per year to the administrator.

Disability Insurance: Coverage as provided to the teachers at a cost of
$1.00 per year to the administrator.

401(A) as provided to teachers in the master teacher contract.

VEBA as provided to teachers in the master teacher contract.

Cell Phone - $600

Date

Board of School Trustees:
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REGULAR TEACHER CONTRACT
Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract (“Contract”) is by and between the governing body of the

MSD of Martinsville (“Corporation”) and Julie Lawson (“Teacher”). Julie Lawson isa
teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher
agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning
July 1, 2024, and ending on June 30, 2026. Ind. Code 20-28-6-2(a)(3)(A)

2. The school term described in paragraph 1 immediately above for services under this
Contract consists of 219 days. Ind. Code 20-28-6-2(a)(3)(B)

3. The number of hours per day the Teacher is expected to work under this Contract is 7. Ind.
Code 20-28-6-2(a)(3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$98,500.00 during the school year. Ind. Code 20-28-6-2(a}{3)(C)

5. The Corporation shall pay this amount in 26 instaliments on a biweekly basis. ind. Code
20-28-6-2(a)(3)(D) Ind. Code 20-28-6-5({1)

6. This Contract may be canceled during its term for any of the grounds set forth in ind. Code
20-28-7.5-1(b) pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code
20-28-7.5-3,

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2{d} and Ind. Code 5-14-3.

Agreed this L\ dayof _Novimbty ,2024.
Teacher School Corporation by:
Ot e il
O President
Attested:

Superintendent Secwtary




ADDENDUM TO THE CONTRACT OF: Julie Lawson

This Board of School Trustees should provide leave days, retirement severance, sick leave bank,
early retirement benefits, mileage, and Section 125 benefits for all certified administrators, the
same as those specified in the Contractual Agreement with the Board and the Martinsville
Classroom Teachers Association.

Additionally or in place of:

L.

Paid Vacation: 0 days
Paid Sick: 9 days
Paid Personal: 4 days

Life Insurance/Double Indemnity in the amount of $75,000 at a cost of
$1.00 per year to the administrator.

Medical insurance as provided to teachers in the master teacher contract.

Dental Insurance: Full coverage up to a family policy of dental insurance
at a cost of $1.00 per year to the administrator.

Disability Insurance: Coverage as provided to the teachers at a cost of
$1.00 per year to the administrator.

401(A) as provided to teachers in the master teacher contract.
VEBA as provided to teachers in the master teacher contract.
Cell Phone - $600

Other benefits afforded to teachers in the master teacher contract.

1\~ 7\- 2024 QVJMW
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Board of School Trustees:
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REGULAR TEACHER CONTRACT
Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract (“Contract”) is by and between the governing body of the
MSD of Martinsville (“Corporation”) and Stephanie Manley (“Teacher”). Stephanie
Manley is a teacher as defined in Ind. Code 20-18-2-22,

In exchange for the Teacher’s services described below, the Corporation and the Teacher
agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning
July 1, 2024, and ending on June 30, 2026. Ind. Code 20-28-6-2(a)(3)(A}

2. The school term described in paragraph 1 immediately above for services under this
Contract consists of 209 days. Ind. Code 20-28-6-2(a)(3)(B)

3. The number of hours per day the Teacher is expected to work under this Contractis 7. Ind.
Code 20-28-6-2(a}(3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
'$86,500.00 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code
20-28-6-2(a){3)(D) Ind. Code 20-28-6-5{1)

6. This Contract may be canceled during its term for any of the grounds set forth in Ind. Code
20-28-7.5-1(b) pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code
20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 11 day of NQ V CWWJ( )nf , ZOlﬂ.

Teacher School Corporation by:
/o anM bq Uond, 1)t Hakono
/ ! President

Attested:

Superinte;ldent Secretary




ADDENDUM TO THE CONTRACT OF: Stephanie Manley

This Board of School Trustees should provide leave days, retirement severance, sick leave bank,
early retirement benefits, mileage, and Section 125 benefits for all certified administrators, the
same as those specified in the Contractual Agreement with the Board and the Martinsville
Classroom Teachers Association.

Additionally or in place of:

1. Paid Vacation: 0 days
Paid Sick: 9 days
Paid Personal: 4 days

2. Life Insurance/Double Indemnity in the amount of $75,000 at a cost of
$1.00 per year to the administrator.

3. Medical insurance as provided to teachers in the master teacher contract.

4. Dental Insurance: Full coverage up to a family policy of dental insurance
at a cost of $1.00 per year to the administrator.

5. Disability Insurance: Coverage as provided to the teachers at a cost of
$1.00 per year to the administrator.

6. 401(A) as provided to teachers in the master teacher contract.
7. VEBA as provided to teachers in the master teacher contract.
8. Cell Phone - $600

9. Other benefits afforded to teachers in the master teacher contract.

1z2124 ‘
Date ! | Administrdtor
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REGULAR TEACHER CONTRACT
Prescribed pursuant to Ind. Code 20-28-6-3 as the regular aﬁd uniform contract
for the employment of teachers pursuant to Ind, Code 20-28-6-4(b)
This regular teacher contract (“Contract”) is by and between the governing body of the

MSD of Martinsville (“Corporation”) and Melody Meyer (“Teacher”). Melody Meyer is a
teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher

agree that:

1.

The Teacher shall teach in the schools of the Corporation for the school term, beginning
July 1, 2024, and ending on June 30, 2026. Ind. Code 20-28-6-2(a){3)(A}

The school term described in paragraph 1 immediately above for services under this
Contract consists of 209 days. Ind. Code 20-28-6-2(a}{3)(B)

3. The number of hours per day the Teacher is expected to work under this Contract is 7. Ind.
Code 20-28-6-2(a)(3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$99,850.00 during the school year.. ind. Code 20-28-6-2(a}(3)(C)

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code
20-28-6-2{a)(3)(D) Ind. Code 20-28-6-5(1)

6. This Contract may be canceled during its term for any of the grounds set forth in Ind. Code
20-28-7.5-1(b) pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code
20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.
Agreed this [} dayof /\J pvembey ,202Y

Teacher ‘ School Corporation by:

LM;MMW

President

Attested:

Superintendent Secretary




ADDENDUM TO THE CONTRACT OF: Melody Meyer

This Board of School Trustees should provide leave days, retirement severance, sick leave bank,
early retirement benefits, mileage, and Section 125 benefits for all certified administrators, the
same as those specified in the Contractual Agreement with the Board and the Martinsville
Classroom Teachers Association.

Additionally or in place of:

1. Paid Vacation: 0 days
Paid Sick: 9 days
Paid Personal: 4 days

2. Life Insurance/Double Indemnity in the amount of $75,000 at a cost of
$1.00 per year to the administrator.

3. Medical insurance as provided to teachers in the master teacher contract,

4. Dental Insurance: Full coverage up to a family policy of dental insurance
at a cost of $1.00 per year to the administrator.

5. Disability Insurance: Coverage as provided to the teachers at a cost of
$1.00 per year to the administrator.

6. 401(A) as provided to teachers in the master teacher contract.

7. VEBA as provided to teachers in the master teacher contract.

8. Cell Phone - $600

9. Other benefits afforded to teachers in the master teacher contract.
- 21 - 0y
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REGULAR TEACHER CONTRACT
Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)
" This regular teacher contract (“Contract”) is by and between the governing body of the

MSD of Martinsville (“Corporation”) and Luke Moscrip (“Teacher”). Luke Moscrip is a
teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher

agree that:

1.

The Teacher shall teach in the schools of the Corporation for the school term, beginning
July 1, 2024, and ending on June 30, 2026. ind. Code 20-28-6-2(a){3)(A)

2. The school term described in paragraph 1 immediately above for services under this
Contract consists of 214 days. Ind. Code 20-28-6-2(a)(3)(B)

3. The number of hours per day the Teacher is expected to work under this Contract is 7. Ind.
Code 20-28-6-2(a}{3){E) '

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$87,500.00 during the school year. Ind. Code 20-28-6-2(a)}{3)(C)

5. The Corporation shall pay this amount in 26 installments on a biweek'ly basis. ind. Code
20-28-6-2(a){3)(D) Ind. Code 20-28-6-5(1)

6. This Contract may be canceled during its term for any of the grounds set forth in Ind. Code
20-28-7.5-1(b) pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code
20-28-7.5-3,

7. This Contract is a public record pursuant to ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.
Agreed this L\ dayof  Novembey 2024,

Teacher School Corporation by:

B

President

Attested:

G Bl

Superintendent Secretary




ADDENDUM TO THE CONTRACT OF: Luke Moscrip

This Board of School Trustees should provide leave days, retirement severance, sick leave bank,
early retirement benefits, mileage, and Section 125 benefits for all certified administrators, the
same as those specified in the Contractual Agreement with the Board and the Martinsville
Classroom Teachers Association.

Additionally or in place of:

1. Paid Vacation: 0 days
Paid Sick: 9 days
Paid Personal: 4 days

2. Life Insurance/Double Indemnity in the amount of $75,000 at a cost of
$1.00 per year to the administrator.

3. Medical insurance as provided to teachers in the master teacher contract,

4. Dental Insurance: Full coverage up to a family policy of dental insurance
at a cost of $1.00 per year to the administrator.

5. Disability Insurance: Coverage as provided to the teachers at a cost of
$1.00 per year to the administrator.

6. 401(A) as provided to teachers in the master teacher contract.
7. VEBA as provided to teachers in the master teacher contract.
8. Cell Phone - $600

9, Other benefits afforded to teachers in the master teacher contract,

- 11202y S A
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REGULAR TEACHER CONTRACT
Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract (“Contract”) is by and between the governing body of the

MSD of Martinsville (“Corporation”) and Adam Peterson (“Teacher”). Adam Peterson is
a teacher as defined in Ind. Code 20-18-2-22,

In exchange for the Teacher’s services described below, the Corporation and the Teacher
agree that: '

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning
July 1, 2024, and ending on June 30, 2026. Ind. Code 20-28-6-2(a)(3)(A)

2. The school term described in paragraph 1 immediately above for services under this
Contract consists of 214 days. Ind. Code 20-28-6-2(a){3)(B)

3. The number of hours per day the Teacher is expected to work under this Contract is 7. Ind.
Code 20-28-6-2{(a)(3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$91,800.00 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. [nd. Code
20-28-6-2(a)(3)(D) Ind. Code 20-28-6-5(1)

6. This Contract may be canceled during its term for any of the grounds set forth in Ind. Code
20-28-7.5-1(b} pursuant to the procedures set forth in ind. Code 20-28-7.5-2 and ind. Code
20-28-7.5-3,

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 2\ dayof  Novewaber 2024,

Teacher School Corporation by:

(OO it Ml

President

Superintendent Secretary




ADDENDUM TO THE CONTRACT OF: Adam Peterson

This Board of School Trustees should provide leave days, retirement severance, sick leave bank,
early retirement benefits, mileage, and Section 125 benefits for all certified administrators, the
same as those specified in the Contractual Agreement with the Board and the Martinsville
Classroom Teachers Association.

Additionally or in place of!

1. Paid Vacation: 0 days
Paid Sick: 9 days
Paid Personal: 4 days

2. Life Insurance/Double Indemnity in the amount of $75,000 at a cost of
$1.00 per year to the administrator.

3. Medical insurance as provided to teachers in the master teacher contract.

4. Dental Insurance: Full coverage up to a family policy of dental insurance
at a cost of $1.00 per year to the administrator.

5. Disability Insurance: Coverage as provided to the teachers at a cost of
$1.00 per year to the administrator.

6. 401(A) as provided to teachers in the master teacher contract,
7. VEBA as provided to teachers in the master teacher contract.
8. Cell Phone - $600

9. Other benefits afforded to teachers in the master teacher contract.
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REGULAR TEACHER CONTRACT
Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract (“Contract”) is by and between the governing body of the

MSD of Martinsville (“Corporation”) and Paul Spahr (“Teacher”). Paul Spahr is a teacher
as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher

agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning
July 1, 2024, and ending on June 30, 2026. Ind. Code 20-28-6-2(a){3)(A)

2. The school term described in paragraph 1 immediately above for services under this
Contract consists of 209 days. Ind. Code 20-28-6-2{a)(3}{B)

3. The number of hours per day the Teacher is expected to work under this Contract is 7. Ind.
Code 20-28-6-2{a)(3){E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$85,000.00 during the school year. ind. Code 20-28-6-2{a}{3){C)

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code
20-28-6-2(a)(3){D) Ind. Code 20-28-6-5{1)

6. This Contract may be canceled during its term for any of the grounds set forth in Ind. Code
20-28-7.5-1(b) pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and ind. Code
20-28-7.5-3, v

7. This Contract is a public record pursuant to ind. Code 20-28-6-2{d) and ind. Code 5-14-3,

Agreed this & day of %Mm/ge/z , 2004

School Corporation by:

/ y President
Attested:

Superintendent Secretary




ADDENDUM TO THE CONTRACT OF: Paul Spahr

This Board of School Trustees should provide leave days, retirement severance, sick leave bank,
early retirement benefits, mileage, and Section 125 benefits for all certified administrators, the
same as those specified in the Contractual Agreement with the Board and the Martinsville
Classroom Teachers Association.

Additionally or in place of:

1.

Paid Vacation: 0 days
Paid Sick: 9 days
Paid Personal: 4 days
Life Insurance/Double Indemnity in the amount of $75,000 at a cost of

$1.00 per year to the administrator,
Medical insurance as provided to teachers in the master teacher contract.

Dental Insurance: Full coverage up to a family policy of dental insurance
at a cost of $1.00 per year to the administrator.

Disability Insurance: Coverage as provided to the teachers at a cost of
$1.00 per year to the administrator.

401(A) as provided to teachers in the master teacher contract.

'VEBA as provided to teachers in the master teacher contract,

Cell Phone - $600

Other benefits afforded to teachers in the master teacher contract.
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REGULAR TEACHER CONTRACT
Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
' for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract (“Contract”) is by and between the governing body of the
MSD of Martinsville (“Corporation”) and Robert K Staggs (“Teacher”). Robert K
Staggs is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher
agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning
July 1, 2024, and ending on June 30, 2026. Ind. Code 20-28-6-2(a)(3)(A)

2. The school term described in paragraph 1 immediately above for services under this
Contract consists of 225 days. Ind. Code 20-28-6-2(a)(3)(B)

3, The number of hours per day the Teacher is expected to work under this Contract is 7. ind.
Code 20-28-6-2(a)(3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$102,250.00 during the school year. ind. Code 20-28-6-2(a)(3)(C)

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code
20-28-6-2(a)(3)}(D} Ind. Code 20-28-6-5(1)

6. This Contract may be canceled during its term for any of the grounds set forth in Ind. Code
20-28-7.5-1(b) pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code
20-28-7.5-3,

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2{d) and Ind. Code 5-14-3,

Agreed this_ L\ day of __ AJoveurnber , 2024,

Teacher School Corporation by:
Neasi? &
VI ...

President

Attested:

Superintendent Sec1etary




ADDENDUM TO THE CONTRACT OF: Kip Staggs

This Board of School Trustees should provide leave days, retirement severance, sick leave bank,
early retirement benefits, mileage, and Section 125 benefits for all certified administrators, the
same as those specified in the Contractual Agreement with the Board and the Martinsville
Classroom Teachers Association.

Additionally or in place of:

1. Paid Vacation: 0 days
Paid Sick: 9 days
Paid Personal: 4 days

2. Life Insurance/Double Indemnity in the amount of $75,000 at a cost of
$1.00 per year to the administrator,

3. Medical insurance as provided to teachers in the master teacher contract.

4. Dental Insurance: Full coverage up to a family policy of dental insurance
at a cost of $1.00 per year to the administrator.

5. Disability Insurance: Coverage as provided to the teachers at a cost of
$1.00 per year to the administrator.

6. 401(A) as provided to teachers in the master teacher contract.
7. VEBA as provided to teachers in the master teacher contract.
8. Cell Phone - $600

9. Other benefits afforded to teachers in the master teacher contract,

- 202024 M/ZCQ
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REGULAR TEACHER CONTRACT
Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract (“Contract”) is by and between the governing body of the

MSD of Martinsville (“Corporation”) and Jennifer Teare (“Teacher”). Jennifer Teare is a
teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher
agree that:

1. The Teaicher shall teach in the schools of the Corporation for the school term, beginning
July 1, 2024, and ending on June 30, 2026. Ind. Code 20-28-6-2{a){3){A)

2. The school term described in paragraph 1 immediately above for services under this
Contract consists of 209 days. Ind. Code 20-28-6-2{a)(3){B)

3, The number of hours per day the Teacher is expected to work under this Contractis 7. Ind.
Code 20-28-6-2(a)(3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$87,300.00 during the school year. Ind. Code 20-28-6-2{a){3){C)

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code
20-28-6-2{a){3)(D) Ind. Code 20-28-6-5(1}

6. This Contract may be canceled during its term for any of the grounds set forth in Ind. Code
20-28-7.5-1(b) pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and ind. Code
20-28-7.5-3.

7. '_fhis Contract is a public record pursuant to ind. Code 20-28-6-2{d}) and ind. Code 5-14-3.

Agreed this A day of ]\) vvihey , 202_"_‘.

Teacher School Corporation by:
Oty \Jtaa_ A
U 0} President
Attested:

Superintendent _ Secretary




ADDENDUM TO THE CONTRACT OF: Jennifer Teare

This Board of School Trustees should provide leave days, retirement severance, sick leave bank,
early retirement benefits, mileage, and Section 125 benefits for all certified administrators, the
same as those specified in the Contractual Agreement with the Board and the Martinsville
Classroom Teachers Association.

Additionally or in place of:

1.

Paid Vacation: 0 days
Paid Sick: 9 days
Paid Personal: 4 days

Life Insurance/Double Indemnity in the amount of $75,000 at a cost of
$1.00 per year to the administrator,

Medical insurance as provided to teachers in the master teacher contract.

Dental Insurance: Full coverage up to a family policy of dental insurance
at a cost of $1.00 per year to the administrator.

Disability Insurance: Coverage as provided to the teachers at a cost of
$1.00 per year to the administrator.

401(A) as provided to teachers in the master teacher contract.
VEBA as provided to teachers in the master teacher contract.
Cell Phone - $600

Other benefits afforded to teachers in the master teacher contract,

11-21-2024 aifty \ﬂm
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REGULAR TEACHER CONTRACT
Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract (“Contract”) is by and between the governing body of the

MSD of Martinsville (“Corporation”) and Jill Vlcan (“Teacher”). Jill Vlcan is a teacher as
defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher
agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning
July 1, 2024, and ending on June 30, 2026. Ind. Code 20-28-6-2(a}{3)(A)

2. The school term described in paragraph 1 immediately above for services under this
Contract consists of 209 days. Ind. Code 20-28-6-2(a)(3)(B)

3. The number of hours per day the Teacher is expected to work under this Contract is 7. Ind
Code 20-28-6-2(a)(3){E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$100,500.00 during the school year. Ind. Code 20-28-6-2(a){3)(C)

5. The Corporation shall pay this amount in 26 instaliments on a biweekly basis. Ind. Code
20-28-6-2(a)(3)(D) Ind. Code 20-28-6-5(1)

6. This Contract may be canceled during its term for any of the grounds set forth in Ind. Code
20-28-7.5-1{b) pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code
20-28-7.5-3.

7. This Contract is a public record pursuant to ind. Code 20-28-6-2{d) and ind. Code 5-14-3.

Agreed this 7\ day of N Ovi W\b Ly , ZO’D’S .
Teacher School Corporation by:
Ssad \/\Q 0 (AN M:ut%r 7Wm

\) ' President
Attested:

Superintendent Secr etary
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ADDENDUM TO THE CONTRACT OF: Jill Vican

This Board of School Trustees should provide leave days, retirement severance, sick leave bank,
early retirement benefits, mileage, and Section 125 benefits for all certified administrators, the
same as those specified in the Contractual Agreement with the Board and the Martinsville
Classroom Teachers Association.

Additionally or in place of:

1.

Paid Vacation: 0 days
Paid Sick: 9 days
Paid Personal: 4 days

Life Insurance/Double Indemnity in the amount of $75,00 at a cost of
$1.00 per year to the administrator.

Medical insurance as provided to teachers in the master teacher contract.

Dental Insurance: Full coverage up to a faniily policy of dental insurance
at a cost of $1.00 per year to the administrator.

Disability Insurance: Coverage as provided to the teachers at a cost of
$1.00 per year to the administrator.

401(A) as provided to teachers in the master teacher contract.
VEBA as provided to teachers in the master teacher contract,
Cell Phone - $600

Other benefits afforded to teachers in the master teacher contract.
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