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Where do | go to access my teacher evaluation (modified RISE) information?
Standards for Success (standardforsuccess.com/login)
You should be able to access this site through a bookmark in your Staff Shortcuts tab.

Teacher Training Guide

How will | be scored?
3 Domains

Domain 1 (10%): Purposeful Domain 2 (80%): Instruction Domain 3 (10%): Professionalism

Planning e Mastery of Instruction e Attendance
e Utilize Assessment Data to Communicate Content e Timeliness
Plan Engage Students e Policy and Procedure
e Set Ambitious & Measurable Check for Understanding e Respect

Modify Instruction
Rigorous Instruction
Maximize Time
Classroom Culture
High Expectations

Achievable Goals

e Develop Standards Based
Plans & Assessments

e Create Objective Driven
Lesson Plans & Assessments

e Track Student Data & Analyze
Progress

How does the final score breakdown?
100% Teacher Evaluation

Highly Effective=3.5-4.0
Effective=2.46-3.49

Improvement Necessary=1.75-2.45
Ineffective=Less Than 1.75

*Administrators will now be rounding up from 0.05 point away from the line of demarcation. For example, a
3.45 rounds up to a 3.5.
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https://sfspublicmedia.s3.amazonaws.com/help_files/Teacher_Training_030121.pdf

How many times per year will | be evaluated?

SHORT Evaluation: 1 per year
*Teachers will be given a 2-week window per building principal. 10 Minutes

LONG Evaluation: 1 per year
*The long evaluations for teachers will be scheduled per building principal and reviewed by building
representatives. 40 Minutes

**Highly Effective or Effective-Teachers and administrators may choose to decrease the amount of time spent
on long observations if the teacher has been rated effective or highly effective for the previous two evaluation
cycles.



